Employees with Probationary Appointments 

New employees must serve a probationary period. The length of the probationary period shall be no less than three (3), nor more than nine (9) months. During the probationary period, the supervisor is responsible for working with the employee in counseling and assisting the employee to achieve a satisfactory performance level. Progress should be reviewed periodically. If it is determined that the employee's performance or conduct indicates that the employee is not suited for the job and cannot be expected to meet acceptable standards, the employee should be separated before the end of the probationary period. If the employee is not separated before the end of the probationary period, the employee automatically receives a permanent appointment. 

An employee with a probationary appointment has no grievance or appeal rights under law, CCPS policy or NC Office of State Personnel policy, except for appeals alleging employment discrimination or harassment (under N.C.G.S. 126-36), inaccurate or misleading information in a personnel file (N.C.G.S. 126-25), non-selection for a position due to political affiliation or influence (N.C.G.S. 126-14.2 and 14.4), denial of a requested accommodation for a disability and alleged violations of the Fair Labor Standards Act (29 U.S.C. 201 et. seq.), Age Discrimination in Employment Act (29 U.S.C. 621, et. seq.), Family and Medical Leave Act (29 U.S.C. 2601, et.seq.) and Americans with Disabilities Act (42 U.S.C. 1201, et. seq.). 

The status of an employee with a trainee appointment is similar to an employee with a probationary appointment for the duration of the traineeship. The duration of a trainee appointment is outlined in the class specification for the position. 

An employee may be dismissed during the trainee period for causes related to job performance or personal conduct. A dismissed trainee employee with a trainee appointment has no appeal rights except for allegations of employment discrimination or harassment, inaccurate or misleading information in the employee's personnel file, denial of a requested accommodation for a disability and alleged violations of the Fair Labor Standards Act, Age Discrimination in Employment Act, Family and Medical Leave Act and Americans with Disabilities Act, unless the employee was already a career employee.
